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Date: January 29, 2007
Subj. FY 2008 New Area Plan

A review of the records of the Division of Aging indicates that your area agency on
aging must submit a new area plan starting with FY 2008, in accordance with Section
306 of the Older Americans Act of 1965 as amended in 2006. You must also submit a
new CHOICE plan in accordance with IC 12-10-10-6(1) and CHOICE Guidelines and
Procedures, June 1, 2001.

Files included in this distribution are:
1. Blank annotated Area Plan format with instructions and Cost Allocation Plan
2. Blank Area Plan format and Cost Allocation Plan
3. Area Plan Budget
4. CHOICE Plan format with instructions

Please note Area Plan Sections 1, 2, 4, 19, 24, and 25. These are new or revised
sections to the plan.

The timeline for Plan submission is:
e February 2, 2007 |4A Training
e« March 23, 2007  Area Plans and CHOICE Plans due to Division of Aging
e April 9, 2007 Correction letters to AAA’s
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e April 20, 2007 Plan Corrections due to Division of Aging

If you have questions, please contact Jan Scott at 317-232-7110 or by e-mail at
jan.scott@fssa.in.gov, or Anna Deahl at 317-232-1734 or by e-mail at

anna.deahl@fssa.in.gov.

cc:  Julia Holloway
Anna Deahl
Jan Scott
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